
Executive Summary: (DIB has introduced but not voted on this yet) 

 Design one or more alternatives to the “up or out” personnel system that stifles DoD’s 
most capable entrepreneurs and discourages young innovators from staying in the 
military 
 

 Build on existing mechanisms the military has employed to retain talent through non-
traditional means and elevate good but nascent ideas past the usual bureaucratic 
roadblocks 

 


